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The literature of three motivation theories Alderfer’s theor
Abraham Harold Maslow’s theory of need, Herzberg’s theory of hygiene and motivational factors and the 

(O’Reilly, 1991). While it is generally better for people’s mental health to work (rather than not) because 

(Kreitner, 2005), or as an internal drive to satisfy an unsatisfied need (Higgins, 1994), or as “internal processes 
and external forces that direct behavior” (Naylor, 1999). It is actually one of the management’s key tasks to 
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“to what extent the moti
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It refers to “the level of productivity of an individual employee, relative to his or her 
iors and outcomes” and measured by the dimension such as 

Financial Motivations 

(FM) 

 

Work Performance 

Non Financial Motivations 
(NFM) 
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           Source: Survey Data 

             Source: Survey Data 
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0.491 units that can 
be expected to accompany a change of one unit in NFM. Hence it can be concluded that there is a positive 
relationship between NFM and WP. And also, the FM variable of the sample, gives feasibility to staffs to work 
performance (mean = 1.717, SD = 0.575). 

Source: Survey Data

Source: Survey Data 

Source: Survey Data 
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 = 0.05). P values are denoted ‘Sig.’ in Table 4.18 

–  = 5%

Test of Hypothesis 1 (H1)

HA : There is a positive relationship between an financial motivation and  

 work Performance. 

H0 :  There is no relationship between an financial motivation and work  

Performance. 

p

Performance. The alternative hypothesis is accepted as the P value < . Also the result in correlation table (Cor

Test of Hypothesis 2 (H2)

HA : There is a positive relationship between non financial motivation  

 and work  performance

H0 :  There is no relationship between non financial motivation and  

 work performance

–  value (Table 4.24). This means 
that NFM has much influence in work performance. The alternative hypothesis is accepted as the P value < . 
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“The key role of employee motivation in organizations has long been acknowledged in the relevant 
organizational behavior literature (O’Reilly, 1991; Abejirinde, 2009; Locke
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sectors such as Health Department, Irrigation Departments, Education Departments, etc… in order to generalize 

Motivation and Workers Performance within Public and Private Enterprises in 
Nigeria –

Blakely et al. (2003), “Unemployment and Suicide. Evidence for a Causal Association?” 

Higgins, J.M. (1994), “The Management Challenge”

"Individual Motivation and Performance: Cognitive Influences on Effort and 
Choice Xie, J.L. (2000), “Effects of perceived power of supervisor on subordinate work 
attitudes”, 

Kreitner, R. (2005), “Foundations of Management: Basics and Best Practices”

“Building a Practically Useful Theory of Goal Setting and Task Motivation”, 

Mabonga, Mike (2000) “Human Resources Management in Local Governments under Decentralisation in 
Uganda: What has Changed?”

Management

Opatha. H.H.D.N.P. (2003)” Employee Performance Evaluation Systerms: An Evaluative Study of Selected 
Public Quoted Manufacturing Firms in Sri Lanka” Sabaragamuwa University Journal, Vol. 3, pp.137

O’Reilly III, C.A (1991), "Organizational Behavior: where we’ve been, where we’re going",

“Human Resources Management and Development 
Handbook” (2nd ed.), New York: Free Press.  
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“Human Resource Management”:

Suliman, A. (2001), “Work Performance: is It One Thing or Many Things? The Multidimensionality of 
Performance in a Middle Eastern Context”,


